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Smash that ceiling! 

A 3-step guide to HSP Foolproof confidence  

with self and others 

A warm welcome from me to you! I am so 
thrilled that you have chosen to actively 
work on your confidence using this E-
guide. Your HSP trait is a complex mecha-
nism that often presents with specific chal-
lenges in life and in the workplace – espe-
cially when it comes to building our self-
confidence and the confidence to “stand 
our ground” around others. 

First, I want you to remember that nothing has gone wrong – you are highly sensitive and need 
to do things in a slightly different way. That’s ok. This E-guide will give you the knowledge 
and practical tools to create more confidence for yourself, on demand, in the areas where you 
most need it. There is no magic trick when it comes to developing confidence. It is only about 
knowing where to find more of it and using these resources to smash the ceiling which might 
be holding you back right now.  
 
This E-guide will shed light on the reasons why confidence is such an important skill to ac-

tively develop for highly sensitive leaders and professionals. We will go through your poten-
tial struggles and the solutions at your disposal. We will seek to understand what influences 
the levels of confidence you have with yourself, with other people and with the world around 

you. The 3 steps and the strategies I propose in this guide will be your foundation, a reliable 
source of information you can go back to at all times throughout your journey, especially 
when you are starting to feel overwhelmed and scattered. With time, you will get better and 

better at creating confidence proactively, capitalizing on it and achieving things in your life 
you never thought were possible. 

Throughout your reading, please reflect on particular situations you might have struggled with 
when it comes to your confidence. How does your lack of confidence manifest? What happens 
when you try to do something about it? What decisions and choices do you make as a highly 
sensitive person when you are feeling that lack of confidence? Pause often, reflect and make 
notes. Be patient with yourself, take your time and let this reading experience transform you. 
 
Remember to apply what you have learned to your situations and the areas which feel most 
important to you. Practice, practice, practice. This is like going to the gym: the more you lift 
the weight, the lighter it will feel. 
 
Best wishes xx 
 

Muriel 
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Confidence: a non-negotiable skillset for HSPs  
 
The word confidence crops up at least once in EVERY coaching conversation I have with my 
highly sensitive clients. Confidence is usually not the main topic of the conversation but it 
emerges as a blocker a lot of the time: “I don’t have the confidence to do it” or “I don’t trust 
myself to stick to the plan”, or “I don’t feel that I’m ready”, or “I’m afraid of what others will 
think”.  
 
Our potential lack of confidence is the root cause of many symptoms. The symptom might be 
that you are not applying for this role you’ve been thinking about for months. That you are not 
taking that step to create the business you dream of. That you are hesitant to set up clear 
boundaries with your manager,  colleague or family member. That you are starting many pro-
jects and not finishing them. That you are ever wondering what your life would look like if 
you were to use your full potential and HSP gifts. 
 
One of my fellow equestrians often gets nervous when we are working on more challenging 
exercises. She got off her horse one day and said: “One day, I will be confident.” I was stand-
ing right next to her and thinking about the tools and strategies I create to help my highly sen-
sitive leaders and professionals develop the confidence they need to TAKE ACTION, in order 
to generate more confidence (more on this key point below). None of these strategies involve 
waiting for confidence to appear. None of these strategies involve staying in hope that one day 
things will turn out better and we will feel more confident. My strategies involve taking re-
sponsibility for growing our confidence. Actively. Intentionally. We have to want it. It is our 
responsibility to create it. We have to take ownership of our sensitivity AND the confidence 
we are able to grow, just like anyone else. Ownership is the first step of the process. 
 
I have identified three reasons why confidence is a non-negotiable skill for highly sensitive 
leaders and professionals to develop. Everyone will benefit from working on this skillset of 
course. However, the specific way we HSPs experience the world can easily lead us to lose 
confidence, or create a disconnect with the energy of confidence. We might feel that we either 
feel very confident, or not at all. All in or all out. Flying high with confidence or smashing 
into the ground thinking we are nothing. And this switch can happen within a few minutes. 
We might find it difficult to be on this “middle ground” of cultivation, of patience, of really 
seeing what impacts our confidence and how we can, reliably, get more of it. 
 
Reason 1: Our HSP conditioning 
 
What we call conditioning in psychology is all the messages we have heard repeatedly grow-

ing up, in our family or closed circles, as well as in the current environment we live in. This 
means that we have been conditioned to think in a certain way about ourselves, and in this 
case about being highly sensitive. One of the messages we might have heard in a loop over our 

lifespan is that it is not ideal to be sensitive or to have/display a lot of emotions. The overall 
message we hear in most education systems around the world, in the workplace and in adver-
tising is along the lines of: Sensitive is bad VS Tough is the best way. The HSP way is “the 

wrong way”. Hearing these messages repeatedly shrinks our confidence. They make us think 
that we don’t have place in the world and the power to achieve what we set our mind to 
achieve. Another powerful message we might have heard is what I call the “nothing” message. 

The nothing message is when our sensitivity is ignored, when it is not mentioned, nor taken 
into account, nor diagnosed, when other traits are. This absence of recognition... 
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...of acknowledgment leaves us wondering what is wrong with us – because our HSP experi-
ence is still there and it is different! It also leaves people wondering for years what is actually 

going on – which is the case for many of my clients, who come to me with a vague notion that 
they might be HSP. The nothing message is also a form of conditioning which impacts confi-
dence in everything we do. 

Reason 2: The world is 85% non-sensitive 
 
Elaine Aron has estimated that 15% of the population might be born with the HSP trait. The 
more I work with leaders and professionals, the more I find this to be true: out of 10 leaders, at 

least 1 or 2 will display signs that they are highly sensitive (whether they are aware of it or 
not). It also means that the world is 85% made of non-sensitive people and is mostly not tai-
lored to our needs. For example, we process a lot of stimulation, information and emotions 

(both internally and externally) and need time to digest, make sense of things and recharge. 
The way things are organized in this world and in the workplace does not encourage our way 
of living.  

Similarly, we always seek meaningful ways to spend our time and this world often gives prior-

ity to superficial distractions and matters, which might create a feeling of misalignment for us. 
This constant friction is causing a loss of confidence in ourselves, as we feel that we perhaps 
can’t “fit in” when we are interacting with the world and with people. This friction can lead to 

constant self-doubt and second-guessing our decisions in various areas of our life. 

Reason 3: The HSP experience of failure 
 
Most HSPs have had brutal experiences with failure with no support to process them and see 
them objectively as they are: formative experiences. The intensity of being disappointed in 
ourselves has lowered our confidence and made us afraid to take risks. A lot of my clients 
consistently tell me that they are afraid of getting it wrong. Fear of failure is a major blocker 
for HSPs and many of us therefore prefer to not try at all.  
 
Many of us have had times in our life when we have not done things or performed to the 
standard we were hoping or holding ourselves accountable for (usually very high standards!). 
For an HSP, not reaching this standard is a disaster. The unthinkable. Growing up, as children 
or young adults, we don’t always have the support or tools to take a step back and evaluate 
these experiences to be able to learn from them. We stay stuck in self-blame and guilt. This 
can become a pattern for many of us, which shrinks our confidence to try new things and get 
out of our comfort zone. I remember as a child going to my first show-jumping competition. I 
was riding a very cheeky pony and I fell off my pony five times. Not once, or twice but five. 
Times. I still remember to this day how humiliated I felt and how intensely I experienced this 
failure (or what I thought was a failure). I cried about it three weeks! And this is only one ex-
ample amongst many others. It was brutal. I don’t want to sugarcoat it – it was. But I found 
out later on that it doesn’t have to be this way, even for the most sensitive amongst us. Yey. 
Keep on reading. 
 

Please do not despair! I have solutions   We can adapt our thinking and learn solutions us-

ing the HSP lens, which will completely transform our experience for the best. The first step is 
to think of confidence as a non-negotiable skill you want to actively cultivate and develop. 

This mindset alone will take you a long way. 
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Providing solutions with the HSP lens  
 
The best way I have found to work on my own confidence and that of my highly sensitive cli-
ents is to focus on the two areas which cause us all the problems as HSPs. The first area is the 
confidence you have in yourself, or your self-confidence. The second area is the confidence 
you have when you interact with other people. That’s it. All the solutions we need flow from 
these two levels and can be applied to any situation. This is why, as HSPs, we don’t want to 
approach confidence from the angle of a particular skill or goal (eg. I want to get more confi-
dent to apply for promotion, or I want to get more confident to set up boundaries with my col-
league). We want to look at the roots of the problem: namely, what you believe about yourself 
(a highly sensitive leader or professional) and what you believe about yourself in relation to 
other people (mostly non-sensitive leaders and professionals). The reason why we want to do 
it this way is because an approach based on goals works best for non-sensitive people – people 
who don’t have the intensity of experience we have internally with ourselves and externally 
with others. Non-sensitive people therefore have potentially higher levels of self-confidence 
and confidence when they interact with others, so a skill or goal-based approach really works 
for them. Copying non-sensitive leaders, however, does not work. We do need to work using 
what I call the HSP lens: looking at developing the skill of confidence in a way which matches 
your unique HSP experience. 
 
Working on these two levels from the root, namely the confidence you have in yourself, or 
your self-confidence, and the confidence you have when you interact with other people, will 

allow you to grow confidence in all the situations which usually present a challenge for HSPs: 

 Managing time 
 Finishing projects 
 Maintaining energy levels 
 Managing overwhelm 
 Giving and receiving constructive feedback 
 Having courageous conversations 
 Public speaking 
 Speaking up/voicing ideas 
 Starting a business 
 Showing up powerfully as a business owner 
 Making money 
 Applying for promotions and new roles 

 

Focusing on the two root levels (self/others) will give you the tools to grow your confidence in 
any situation you wish to work on as a highly sensitive person. These two root levels are also 
interconnected: the more self-confident you are, the less you will focus on others, and vice-

versa. Focusing on others and their success instead of ours is the biggest obstacle for HSPs to 
develop the skill of confidence. This approach will therefore solve all of our problems; we will 
remove the barriers blocking our self-confidence whilst learning to rein in our constant need to 
benchmark and compare ourselves to others. It is a win-win situation. 
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Step 1 - Where confidence is created: your confidence account 
 
If there is one thing to take way from this e-guide, this is the one! This is the only strategy you 
need to remember and which you can apply at all times in any situation. 
 
I want you to think of your confidence as a bank account. When you want to do something 
which you have not done in a long time or which you have never done, your confidence ac-
count might feel at its lowest. What you want to do is make deposits on this account, in order 
to build it up. The more deposits you make, the bigger the account will be AND the more you 
will capitalise on interests. Yes, confidence is a virtuous cycle and every time you make a de-
posit, there is a little extra which comes in automatically. 
 
We need to understand how to make deposits. Regularly. As often as possible. Small deposits, 
big deposits. We just need to cash in. This is the only place confidence is created: in your con-
fidence account. 
 
So how do we make deposits? There is only ONE way to make deposits on your confidence 
account. It is simple and doable. You can start making deposits straight after you have read 
this.  
 
You TAKE ACTION. 
 
Yes, you have heard me. You take action. You do something new. Take a step out of your 
comfort zone. Experiment. Try something different. Small or big. If you are HSP, the likeli-
hood is you will start with something small. Perfect! Every time you take action, you make a 
deposit on your confidence account. 
 
Why does it work this way? Because the only place confidence is created is on either side of 
TAKING ACTION. Confidence is not created when you repeat a mantra or motivational 
quote to yourself every morning. Confidence is not created when others tell you that you are 
wonderful. Confidence is not created when you write a to-do list. 
 
Confidence is created just before and just after you take action. Just before is what I call “spur 
energy” and it relies on the self-confidence you have, when you think you are at least capable 
of giving it a go. The spur energy often feels scary and uncomfortable. And that’s ok, that’s 
the way it should feel. Just after you take action is what I call “gathering energy”, where you 
bathe in the reward of having taken that step forward. You are pleased and fill up on this ener-
gy, regardless of the so-called success of the outcome. You know that feeling you experience 
once you have cleaned the house after postponing for a couple of weeks? That feels good! 
This is the gathering energy. 
 
So let’s review the case of my client, Ann. She is a highly sensitive leader in an organisation. 
She has been given feedback that she would benefit from coming across as more confident. 
More empowered (word used by her manager). She wants to speak up and voice your ideas 
more in meetings and when she interacts with other leaders in the organisation. She feels in-
timidated, especially by higher level directors and executives. How does one get more confi-
dent? What might happen at this stage is you get stuck in the How. How? How? How? Do I 
need to make a plan? Have a strategy? Change who I am? 
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The truth is you need to take action. Confidence is intangible but is created in practicality, in 
implementation. If you want to learn to play tennis, the more you play tennis, the more you 
will feel confident when you play tennis. You can read all the tennis books in the world, you 
will advance your confidence by exactly 0% if you don’t spend time on the court. 
 
So, in the case of Ann, we looked at what small baby steps she could take. She already had a 
few things she had meant to do but had postponed. She wanted to reach out to other female 
leaders she knows and admires in the organisation to have a 15 minute coffee chat. And she 
did. Just one meeting. Taking action. As promised, she felt awful as she spurred the energy to 
set up the meeting. Never mind, she was still making a deposit on her confidence account. 
Then had the meeting. Then gathered the energy afterward, the second part of the deposit. She 
felt great having done this tiny thing. Then more magic happened. It launched another confi-
dence cycle: booking a conversation with a colleague to brainstorm a plan she needs to do – 
which really intimidates her because she has never done it before. 
 
There is only one place confidence is created: on both sides of taking action. Create this habit 
of taking action, of doing rather than thinking, especially if you are HSP and have a tendency 
to overthink and anticipate on situations in a negative way. You will reap the confidence bene-

fits every single time while setting yourself up for the next confidence cycle. 

 

Step 2 - Where confidence already exists: past and future 
 
My clients often tell me: “I am lacking the confidence to do this.”  
 
My client Jerry is highly sensitive and also has been diagnosed with ADHD and has been tak-
ing medication for this for as long as he can remember. He is a promising emerging leader 
who recently started a demanding sales role. He is nervous about having his first conversa-
tions with his new client portfolio. He wants to get it right. He cares. He wants to perform. As 
HSPs do, he is putting a lot of pressure on himself. The “legacy” of his ADHD – meaning, 
how he was treated differently in school, and how he feels that he didn’t perform as well as 
others – is also there to shrink his confidence. He looks at other team members who appear to 
be confident and thinks he isn’t. 
 
He said: “I am lacking the confidence to do this.” He is convinced that he is lacking some 
magic substance in his brain or blood, Confidence, without which he cannot perform as well 
as he would like to, and, as well as others do. 
 
About half-way into his first coaching session with me, I said to Jerry: 
 
“Tell me about a time in your life when you have felt very confident.” 

Jerry was so absorbed by his lack of confidence and potential lack of ability that it took him a 
few minutes to snap out of it. I said: “Take your time”. He slowed down and thought about it. 
This is what he said: 

“I remember when I was about 6 or 7 and learning to ride my bike. There was a group of us in 

the neighbourhood learning to ride without the training wheels. I remember that I was good at 
that. I remember that I was always going quicker than the other boys and showing them how 
to do it.” 
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I said: “How does it feel when you are telling me this now?” (Jerry is a grown-up leader ap-
proaching 30 years of age.) 
 
He said: “It feels amazing. I have a big grin on my face just thinking about it.”  
 
I could hear the grin in his voice, radiating our conversation. 
 
Jerry had forgotten. He had forgotten that not only is he capable of achieving great things, but 
is also capable of FEELING confident.  
 
Confidence is already there, in our past and in our future. First, let’s talk about our past. 
My guess is that there has been many times in your life when you have felt confident. When 
you have been through the journey of learning something new, perhaps feeling uncomfortable 

at first, and then getting better and developing that feeling of confidence. Starting to SEE 
yourself as the person who can do it – in other words, being self-confident. Gathering the en-
ergy it takes to take the next tricky step. Being uncomfortable again. And mastering that new 

step. This process probably involved you being around other people, comparing yourself to 
people and finding a way to move forward and maybe surpass them. 

The truth is that you have practised the confident cycle many times in your life already. But, 
like Jerry, you might have forgotten. You might be feeling disconnected from these experienc-
es and feeling that you have to start from zero again. As an HSP, this feeling of disconnection 
might feel very intense, you are feeling alone, different. You might also feel a gap between 
yourself and your non-sensitive colleagues or friends. You might have been conditioned to 
think that your sensitivity is not an asset and desperately trying to suppress it. You might have 
had unbearable, heart-wrecking experience with (what you consider as) failure. Remember the 
three reasons we discussed earlier which make developing confidence a non-negotiable for 
HSPs. You have forgotten that, like everyone else, you have been through the confidence cy-
cle many times and have been successful at many things. You have felt confident and gathered 
more confidence on both sides of taking action. You have proof in your past. All you have to 
do is retrieve it. Your confidence account has already had many deposits, believe me. You are 
never starting from zero. 
 
There is an exercise you can do to find out where you past confidence cycles have already ex-
isted in your life. This will help you retrieve the feelings of self-confidence you have experi-
enced in your life and help you reconnect with that feeling as often as you would like. 
 
The exercise is simple: 
List out all your achievements (the ones that matter to you) since your first year of primary 
school. 
I am serious. Grab some paper and a pen. List them all. Take the time. 
Some will involve just you and some will involve you and other people. 
 
You are going to blow your own mind. 
 
Once you are done, reflect. Think of all the times you have felt confident before or after doing 
something. How you felt that discomfort, and then that elation, that lightness and sense of in-
vincibility which comes with confidence.  
 
You already have lots of confidence. All you need to do is reconnect with it. 
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Now let’s talk about the future. You’re probably thinking, “I don’t know what the future 
holds.” Well, you don’t and, at the same time, you do. You can’t predict what will actually 
happen, however you can predict who you want to become. In the animal kingdom, there is 
only living in the moment. Thinking about the here and now: safety, rest, food, enjoyment. 
Animals never think about the next moment – they just don’t have that ability. They use their 
intuition, even when there are preparing the nest to hibernate in for the winter. It is our privi-
lege as humans to be able to choose who we want to be in the future. Who you are now is the 
result of choices and decisions you have made months or years ago, just like the choices and 
decisions you make now affect who you will be months and years from now. 
 
So how does that tie in with developing the skill of confidence, and primarily that self-
confidence? How can we think of ourselves as “the person who” achieves the sort of things we 
want to achieve?  
 
The beauty of using your future as a source of confidence is that the possibilities are limitless. 
When you look at your past, you will find so much inspiration, but what is done is done. The 
chapters have been written. You can’t change them. With your future, the page is blank and 
the scope of what you could be writing is limitless. There are no rules, or set limits. Who 
would you like your future self to be, 6 months, 2 years, 5 years from now? 
 
Think about it. Who is this version of you? How do you show up? What are you thinking, 
feeling, saying? 
 
If you had entire freedom to create your best life, what would your future-self look like? 
One simple exercise to practise this – especially if you are brand new to the concept of future-
self – is to write yourself a letter. Your future-self is writing you a letter to provide guidance, 
especially on developing the skill of confidence. Start the exercise and see what the future ver-
sion of you has to say on that. 
 
Then notice how it makes you feel. I guarantee that, same as when you have looked at your 
past, you will feel that initial discomfort, and then that elation, that lightness and sense of in-
vincibility which comes with confidence.  
 
You already have lots of confidence. All you need to do is turn it into your reality. 

 

Step 3 - Reframing failure  
 
I showed you earlier how HSPs often have very difficult experiences with failure. Personally, 
this has been the most challenging part of my HSP experience: letting “failure” affect my self-
confidence. Letting “failure” influence my thoughts about what I am capable of doing in my 
life, in my business, in my relationships. Letting experiences which happened 20 years ago get 
in the way of who I want to become today. 
 
What I remember about my most traumatic failure experiences is two-fold. First, the disap-
pointment I had in myself, almost as if I had let myself down on purpose. The guilt and self-

blame were searing and left a deep imprint on the way I thought about myself. Second, I was 
worried about what people would think of me. I felt that I had disappointed them, too. They 
would see me as a failure and never change their mind about me. I felt guilty of that, too. 
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The problem with this pattern is that it shrinks our ability to try new things and get out of our 
comfort zone, both of which are needed to develop our confidence. Being HSP, it is likely that 
these thought patterns around failure have presented themselves to you and have affected not 
only how confident you feel, but also the decisions you have made to do or not do something. 
If we fail (pun intended!) to revisit how we think about failure as HSPs, as people who in-
tensely internalize and scrutinize our experience, we might just stay stuck in fear and stay 
much longer in unhelpful situations than we need to. It might also hold us back from showing 
up at our best, feeling at our best and performing at our best. 
 
As I said before, I don’t want to sugar-coat this. I am saying it like it is. Reframing our experi-
ence of failure, past, present and future, is, I believe, the most important step we can take to-
wards creating confidence and generally creating the life and experience we want for our-
selves as HSPs. I really want to emphasize how important this is. This reframing alone has 
been a complete game-changer for me.   
 
One of the concept we learn, study and apply in depth in my Foolproof confidence masterclass 
is about reframing failure. The idea is to turn our previous thinking about failure on its head in 
order to embrace it rather than being afraid of it. This strategy allows us to take risks in a way 
which feels safe to us.  
 
It is important to reframe our idea of the risk before we actually take it, otherwise we might 
not take it at all – which is what usually happens with highly sensitive leaders and profession-

als. They might not feel psychologically safe enough prior to taking the risk. They therefore 
choose to fail ahead of time and not do anything at all. For instance, if they want to progress in 
their career and have a conversation with their manager about progressing, they might choose 

not to have the conversation at all, because the risk of failure overweighs the gain in their 
mind. 

One of the ways we can reframe this perceived risk is by looking at the emotions which come 
with that sense of failure. One of the things which affects us the most, especially as HSPs, is 
how intensely we experience emotions, especially the ones we feel are negative and uncom-
fortable. 
 
Let’s think about that. What IS an emotion? We make a BIG deal out of emotions. And they 
are. They are very important. What I would like to show you is that we can rationalize things a 
little and take a step back to allow ourselves to decrease the perceived risk of failure. This al-
lows us to reframe failure and see that it is not such a big deal after all. 
 
So what IS an emotion? It is simple: an emotion is a vibration in the body. That’s it. We get 
different “flavours” of vibration in different places in the body with each emotion. Emotions 

feel very “real” to us, very intense and sometimes leave us fearful of generating more. But the 
truth is that an emotion is only a vibration in the body, which will quickly dissolve and go 
away if we accept feeling it without resistance.  

The bottom line is that an emotion is harmless. It will not hurt us; it will not damage us. An 

emotion is only a way for our brain to process and make sense of our experience. Which is 
why we have such a wide range of emotions, ranging from the very positive to the very nega-
tive. Negative emotions are as necessary as the more positive ones. We would not be able to 

feel positive emotions if we didn’t have the negative ones to feel in contrast. 
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When we understand that emotions are only a vibration in the body and that they will not 
harm us, that they are only the best way our brain has found to process our experience, we are 
in a much better position to get out of our comfort zone. What is the worst thing that can hap-
pen to you? You will feel an emotion. Nothing else. This emotion is harmless – just a vibra-
tion in the body. Isn’t that awesome? 
 
When I think about my next challenge, I am willing to feel any emotion. Guilt, self-blame, 
humiliation, rejection, fear. Because I know that they are harmless, even when other people 
are involved. Better even, I know that I will learn so much from them once I have embraced 
them and they have dissipated. This is the next step of reframing failure which we learn in my 
masterclass. Come and join us! 
 

Key take-aways from this E-guide 
 
It is time to wrap up. Before you read on, take a pause and write down your key take-aways 
from what you have learned today. Do it. It is important you do it yourself and in writing. 
Today we have learned 3 essential steps you need to take to develop the skill of confidence, 

within yourself and in relation to other people. We have explored why confidence is such a 
key skill for HSPs to develop and how to approach this in a way which will grow the roots of 
your confidence, rather than treating the symptoms of when confidence is lacking. This means 

you can rely on the steps and strategies offered at any time, regardless of the skill or particular 
area you are keen to work on. The idea is to always use the HSP lens to work on your confi-
dence – copying non-sensitive leaders and professionals doesn’t work! 

The 3 key steps we have learned are the following: 
 
 Step 1 - Taking action by making deposits on your confidence account 
 Step 2 - Connecting with your confident self, past and future 
 Step 3 - Reframing failure through seeing emotions for what they are: harmless vibra-

tions in the body 
 

You can go back to these strategies and the exercises offered at any time. I suggest that you 
revisit these concepts regularly and journal about them and about how you are able to shift 
your thinking and create more confidence as a highly sensitive leader and professional. 
 

If this resonates and you want to go deeper into this work, make sure you join the next run of 
my Foolproof confidence 8-week Masterclass for highly sensitive leaders and professionals. 
This E-guide is only the tip of the iceberg! The Masterclass will be a deep dive into many 
more of these concepts and show you how to apply them to the areas you particularly want to 
work on. The result is you being able to create confidence on demand, when you mostly need 
it, to create the career, and life you truly want. 
 
Learn more and book your 1-1 consultation with me at www.highly-sensitive-leaders.com un-
der the Foolproof Confidence 2022 section. 

I will see you inside! 
 
Best wishes xx 

Muriel 

PS: Check my related podcast episodes on the next page—happy listening! 

http://www.highly-sensitive-leaders.com
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Smash that ceiling! 

A 3-step guide to HSP Foolproof confidence  

with self and others 

Bonus - Related podcast episodes – The Highly Sensitive Leader Podcast 
 
Episode 41-46 – Confidence series 
 
Episode 37 – Breaking up with guilt 
 
Episode 35 – Being overwhelmed in advance (and what to do about it!) 
 
Episode 21 – Imposter syndrome 
 
Episode 2 – Self-leadership with Alex Rosborough 
 
Episode 1 – Leadership is a choice 

 

The Highly Sensitive Leader Podcast is available on Spotify, Apple podcast and all other main 
platforms. 

Enjoy and remember to leave a review! 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 


